






WoMen WasTe PicKeRs aRe 
noT The onlY ones BeinG 
DiscRiMinaTeD aGainsT. 

BoTh Men anD WoMen WasTe 
PicKeRs aRe MaRGinaliZeD 

FoR DealinG WiTh WasTe, 
FoR BeinG PooR anD FoR 

BeinG BlacK!!!

WoMen WasTe PicKeRs aRen’T 
onlY DiscRiMinaTeD aGainsT 
BY Men WasTe PicKeRs... 
WoMen, in GeneRal, aRe 
TReaTeD as inFeRioR BY 
Men aT hoMe, aT WoRK anD 
in PoliTics.1
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WoMen WasTe PicKeRs aRe 

socieTies aRe 
sTill RacisT 
anD seXisT.

as a ResulT oF 
all oF This, We 
aRe noW aWaRe 
oF TWo ThinGs



WhaTso
TalKs? 

i TaKe PRiDe in BeinG a WasTe PicKeR 

We aRe conqueRinG MoRe sPace

WoMen’s Voices aRe 
BecoMinG sTRonGeR

ManY WoMen haVe alReaDY 
oVeRcoMe aDVeRsiTY

We aRe conqueRinG MoRe sPace

cooPeRaTiVes 
aRe sPaces WheRe 
We haVe suPPoRT
anD also leaRn
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eMeRGeD FRoM all These
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hisToRY...

WoMen
WasTe PicKeRs Don’T WanTTo Miss

oF
hisToRY...

WoMen nee
D 

To suPPo
RT 

each oTheR

iT’s noT an issu
e 

oF inFe
RioRiTY, 

iT’s aBouT
 a lacK 

oF oPPo
RTuniTies

We WanT To Be 
leaDeRs in The 

associaTions anD 
in The MoVeMenT

WoMen neeD 
MoRe 

conFiDence

We DiDn’T 
JusT coMe 
To sinG

We haVe To 
FiGhT FoR ouR 

RiGhTs!
We Don’T WanT 
To JusT Be aT 

The Bases
We WanT T

o 

seT u
P 

ReFlec
Tion 

GRouPs

We neeD To haVe The 
DesiRe To FiGhT, To PaRTiciPaTe

We WanT econoMic, 
PoliTical anD 

sYMBolic PoWeR!!!

We WanT To 
PaRTiciPaTe 
MoRe in The 

ManaGeMenT oF 
The associaTions

We WanT a 

PeRManenT 

WoMen’s FoRuM.

ouT on BeinG
PaRT



ThaT DeseRVes a RounD 
oF aPPlause!

so, MY FRienDs, noW We neeD To huMBlY 
ThinK aBouT hoW To aDRess all These 
issues in oRDeR To BuilD a MoRe JusT 
anD KinDeR counTRY. 
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leaRn
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To Do
MoRe

Addressing gender issues means a lot more 
than just organizing some events for women. 
These events are important, but they should 
reflect a plan for continuous action. In other 
words, they should not just be sporadic, but 
based on a group of coherent and inclusive 
actions integrating both men and women.    

The following key issues must be taken into 
account: work to transform the structures that 
perpetuate women’s discrimination; develop 
and implement empowerment programmes for 
women on a continuous basis; include gender 
demands in the waste pickers’ collective claims 
at the local, state and national levels.  

Transforming gender relationships implies not 
only making changes in one’s attitudes, but also 
making changes in the structures within the 
organizations that perpetuate structural gender 
inequalities. This means:   

_ Setting up gender forums or committees 
within the regional and national waste picker’s 
movements.

_ Establishing representative participation of 
women in leadership/coordination positions in 
the cooperatives and in the movement.

_ Creating a gender-based programme that in-
cludes continuous and inclusive actions: literacy 
programs, political training, management and 
public speaking training, educational campaigns 
on issues such as gender violence, day care 
centres, sexuality, women’s health, and actions 
against homophobia, etc... The main demands 
of women waste pickers were identifi ed in the 
workshops held in Minas Gerais, Brazil 
(see pages 17, 18 and 21).    

Helpful resources to develop gender-based pro-
grammes in your cooperative, network or move-
ment:

1. Visit WIEGO’s website; www.wiego.org, for 
more information on the gender workshops and 
participatory process in Minas Gerais, Brazil. See: 
www.wiego.org/informal-economy/waste-gen-
der-rethinking-relations-empowerment) and 
www.wiego.org/wee/gender-waste-project.

2. For guidelines on project development tools, 
see: Rudin, Victoria, 2013, “Gender and Recycling: 
Tools for Project Design and Implementation: 
Regional Initiative for Inclusive Recycling.” 
www.iadb.org/en/publications/publication-de-
tail,7101.html?id=72905
Chapter 3 of this booklet provides tools for work-
ing with gender issues in recycling.

Let’s get to work and good luck.

Sonia Dias _ WIEGO
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Ascarbev 
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Camar Mariana
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Cooperativa-CRT 
Coopercata 
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Recicarmo 
Recifor 
Samonte
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