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Working on women’s empowerment does not imply 
the exclusion of men; on the contrary, it works 
towards contributing to everyone’s emancipa-
tion, including that of both men and women.

Keeping this in mind, the Latin American and 
Caribbean Network of Waste Pickers (Red 
Lacre), the National Movement of Waste 
Pickers of Recyclable Materials in Brazil (MNCR) 
and WIEGO began discussions on the importance 
of creating an open debate on the issue of 
gender and waste picking in 2012. Taking ad-
vantage of the relationship established with The 
Women’s Studies Research Centre (NEPEM) at the 

Federal University of Minas Gerais (UFMG), a pilot 
programme was developed in Minas Gerais, which 
sought to map out and explore the main issues 
for a future programme on gender training at 
both the national level and also for the Latin 
American continent.   

Throughout 2012, the process of elaborating 
the project occurred in a participatory man-
ner. Several meetings with women waste pickers 
from local cooperatives in the state were held. 
As a result of these meetings, it was decided 
that exploratory workshops would occur in 
four regions across the state. After this 

PResenTaTion

participatory process, the Gender and Waste 
Project was created in 2013 with support from 
MNCR/ANCAT, WIEGO, NEPEM and INSEA. 

This exploratory project had the objective of 
involving women waste pickers in discussions re-
garding the multiple areas where women face 
discriminations, including at home, at work and 
as political leaders. In addition, the project 
also initially mapped out the strategic and 
practical needs of the women waste pickers in 
relation to training and professional qualifica-
tion that are considered necessary for women 
to gain political and economic empowerment. 

Working on women’s empowerment does not imply Federal University of Minas Gerais (UFMG), a pilot 



Focusing on this objective, workshops were held 
in various regions of the state of Minas Gerais. 

Women discussed themes such as autonomy, 
masculinities and femininities, the barriers to 
their empowerment, as well as suggestions on 
how to confront them. The energy, the qual-
ity of the discussions, the women’s commitment 
and their passion in the struggle for a more 
just society for all, but specifically for men and 
women waste pickers, was quite evident in the 
workshops. It became clear that discussing 
gender should not be seen as a problem, but 
a means for a solution instead. Adding gender 
issues to the debate is important because it 4

can not only contribute to and promote inter-
nal democracy within organizations, but also 
help establish more egalitarian relationships 
between men and women.

In other words, discussing gender is closely 
related to the agendas of the waste picker’s 
movement, which, upon the movement’s creation, 
confronted the issue of the invisibility of this sector.   

Congratulations to the women waste pickers, 
congratulations to MNCR for embracing this 
cause. Congratulations to all the partners 
involved in this project. Sonia Dias.
WIEGO

Icon represents a 
moment for debate. 
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hello WasTe PicKeRs!
MY naMe is MaRineTe anD i aM PaRT oF BRaZil’s 
WasTe PicKeR’s associaTion. TheRe aRe ManY 
issues We neeD To aDDRess in oRDeR To esTaBlish 
soMe PRoGRess: PooR WoRKinG conDiTions, The sTaTe 
GoVeRnMenT PolicY FoR RecYcleRs, laWs, alcohol-
isM...Well, TheRe’s ceRTainlY a loT To TalK aBouT!!! 
BuT This BooKleT aiMs To Discuss WoMen’s issues 
in ouR secToR.

iT’s a BooKleT FoR You To enGaGe in D-e-B-a-T-e 
WiTh oTheRs, noT To Be ReaD on YouR oWn. TheRe-
FoRe, leT’s MaKe a Deal: aT leasT TRY To ReaD iT 
in PaiRs!  hoWeVeR, in The BesT oF WoRlDs, While 
usinG This BooKleT as a GuiDe, iT WoulD Be eVen 
BeTTeR iF You cReaTeD a ReFlecTion GRouP in 
YouR associaTion, aT WoRK oR aT hoMe.  

i GuaRanTee ThaT usinG The BooKleT This WaY 
Will Be MoRe enJoYaBle anD MoRe PRoDucTiVe. 
iT’s liKe ThaT aFRican saYinG: “TWo heaDs aRe 
BeTTeR Than one”. so leT’s GeT sTaRTeD, KeeP 
YouR MinD oPen anD GeT YouR FaMilY, WoRK-
MaTes, anD coMPanions in The sTRuGGle 
ToGeTheR anD MaKe The MosT oF iT!
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This booklet touches on the 
main topics that came up dur-
ing the workshops.  The book-
let is not a shortened report 
of the workshops, nor does it 
reproduce the activities the 
women waste pickers partici-
pated in. It mainly looks at how 
women waste pickers from 
Minas Gerais see themselves 
at HOME, at WORK and within 
the MOVEMENT. This booklet 
highlights some statements 
made during the meetings; 
however the women’s names 
do not appear in order to 
protect their identity. 

oK FRienDs so This is hoW iT WoRKs. 
We’ll asK soMe quesTions, You Discuss 
TheM anD soMeBoDY coulD eVen TaKe 
noTes. onlY on The FolloWinG PaGe 
Will We shoW You WhaT Was DiscusseD 
DuRinG The WoRKshoPs ... anD Then You 
can TalK aBouT WhaT caMe uP in The 
WoRKshoPs. so, leT’s GeT sTaRTeD?!

FRoM 2011 To 2012, 
ManY TalKs WiTh WasTe 
PicKeRs’ neTWoRKs 
TooK Place... 

The iDea oF TacKlinG GenDeR Was 
DiscusseD in VaRious MeeTinGs, 
incluDinG ReDlacRe’s MeeTinG 
in nicaRaGua.

anD in 2013, a ToTal oF 60 
WoMen PaRTiciPaTeD in 
The 4 WoRKshoPs helD in 
Minas GeRais. 

ManY TalKs WiTh WasTe 

oK FRienDs so This is hoW iT WoRKs. 
We’ll asK soMe quesTions, You Discuss 
TheM anD soMeBoDY coulD eVen TaKe 
noTes. onlY on The FolloWinG PaGe 
Will We shoW You WhaT Was DiscusseD 
DuRinG The WoRKshoPs ... anD Then You 

i WanT To ThanK eVeRYone FoR 
TaKinG The TiMe To coMe 
ToGeTheR. leT’s BeGin BY 
TalKinG aBouT hoW This 
BooKleT Was cReaTeD. 

a BiT oF hisToRY
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1. ARE THERE CERTAIN THINGS THAT ARE 
ONLY FOR MEN AND OTHERS ONLY FOR 
WOMEN?

2-AND WHAT ABOUT IN RECYCLING, ARE 
THERE CERTAIN TASKS ONLY FOR MEN 
AND OTHERS ONLY FOR WOMEN? AND OTHERS ONLY FOR WOMEN? 
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This is a GooD quesTion, isn’T iT?! 
You can sTaRT TalKinG aBouT This, BuT 
TheRe’s also anoTheR quesTion on The 
oTheR siDe.

quesTion: aRe anYTheRe DiFFeRences BeTWeen WoMan?a
n
D

Men

is anYBoDY 
TaKinG noTes?

ONLY FOR MEN AND OTHERS ONLY FOR 
WOMEN?

shhh, 
TalK 
loW!

DiaPeRs



THE GENDER DIVISION OF LABOURGENDER DIFFERENCES IN LIFE

FaTheR
BeaRD

 MousTache

PReGnancY 
MoTheRhooD 

MensTRuaTion

PullinG The caRT
 leaD MeeTinGs  
 neGoTiaTions

soRTinG
sinGinG in MeeTinGs

DooR To DooR

THE GENDER DIVISION OF LABOUR

 MousTache MensTRuaTion

xM W x

“in recycling, the majority 
of the workers are women, 
but in the management of 
the associations and the move-
ment, the majority are men.”

“Women give birth, but 
raising children is also 
a men’s duty.”

“in the associations, 
people have to work in 
shifts: we do a bit of 
everything so we are 
aware of the diffi cul-
ties involved in each 
task.”

“in recycling, the majority 
of the workers are women, 
“in recycling, the majority 
of the workers are women, 
“in recycling, the majority 

but in the management of 
of the workers are women, 
but in the management of 
of the workers are women, 

the associations and the move-
ment, the majority are men.”

“in the associations, 
people have to work in 
shifts: we do a bit of 
people have to work in 
shifts: we do a bit of 
people have to work in 

everything so we are 
aware of the diffi cul-
everything so we are 
aware of the diffi cul-
everything so we are 

ties involved in each 
task.”

ment, the majority are men.”

“Women give birth, but 
raising children is also 
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heRe WoRKshoPs:ansWeRsaRe soMe caMeThaT uP DuRinG
The

In the old days it was very clear what 
men and women’s roles were in society. 
Men went to work while women took 
care of the house and the children.

Given all the feminist struggles, and 
especially women’s presence in the 
labour market, it’s more diffi cult to fi gure 
out what is a man’s role and what is 
a woman’s role. Nowadays, there are 
women who work as aircraft pilots and 
men who work as chefs.

Men are physically stronger, but in many 
associations women are the ones who 
compress the materials, drive trucks 
and negotiate with businesses.

so, WhaT Do 
You ThinK oF 
all This?

M W
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le
T
’s
 T

a
lK

?

WhaT Does WoMen’s
auTonoMY Mean in WasTe 
PicKinG?

Women earn l
ess than 

men.

Women are still in a 

subordinate position in 
society.

Women represent around 
22% of all national parlia-
ment members in the world.

on av
erage

 their
 salar

ies 

are 70
% of th

ose e
arned

 

by men.

of the waste pickers 

who work in private s
crap 

shops  and earn up to 
3 or 

4 minimum wage salaries,
 

95% are men. 

so as a 
matter of 

fact, we still li
ve 

in a high
ly sexist

 society 
where men 

hold most of th
e power, and in 

order to co
nfront t

his, women need
 

to gain 
autonom

y.

leT’s a looK TheaT cuRRenTlY holD in
socieTY.PosiTion WoMenhaVe
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shall We see DiscusseDWas WoRKshoPs?in The FoR a WoManauTonoMY
PicKeR is:WasTe

WhaT

             WhaT aRe The 
Main PRoBleMs anD 
oBsTacles WoMen Face?

Women need to 
be masters of 

their own selves
Many men feel uneasy when 

women gain power.
Many men feel uneasy when 

To work and not 
fi nancially depend on 

their husbands

To work and not 

Fight 
together, 

being closer 
to each other

Wear whatever 
we want without 
being judged or 

harassed

Be free, to 
have an 

active voice, 
be happy

Be free, to 
have an 

active voice, 
be happy

always hold 
one’s head up 

high and 
face life

Pay bills and 
negotiate with 

businesses

Women have the right 
to choose what they 

want to do.

Women have the right 

so what if i want to 
have a hot dog with ice cream?

Tha
t’s o

K b
y m

e.

i don’t 
sell
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Women began thinking about their situa-
tion at home, at the work place and in the 
movement. 6 main key points stood out: 
Violence, ignorance, fear, sexism and 
discrimination, illnesses and work overload.

Now let’s think about each one of these:

{

{

“Violence is not just sexual, but 
also psychological, which is even 
worse because you can’t protect 
yourself.”

“My stepfather tried to abuse me. When i 
told my mother, she didn’t believe me. i 
ended up in the streets at the age of 13 
or 14 with a friend who was in the same 
situation as me.”

“When i get home after work, he 
takes all my money, leaving me 
with nothing. he beats me, he 
mistreats me.”  

“There is no respect 
towards homosexuals.”

“When i get home after work, he 

}

}

“There is no respect 
towards homosexuals.”

Violence
Violence comes from different sources: 
parents, uncles, grandfathers and also from 
work colleagues and mates. Despite these 
diffi culties, women have started to present 
their complaints about violence, though this 
is never easy.



“afraid of expressing their 
sexual orientation and not 
be respected.”

12

“i would look at Valdilene 
and think i had to be as 
brave as her, fi ght until the 
end, speak passionately. My 
eyes would sparkle when 
i used to see her and 
eduardo.”

“Many women are embarrassed 
of talking. They are afraid 
of saying something wrong, 
afraid of being cast aside.”

“i would look at Valdilene 
and think i had to be as 
brave as her, fi ght until the 
end, speak passionately. My 
eyes would sparkle when 
end, speak passionately. My 
eyes would sparkle when 
end, speak passionately. My 

i used to see her and 
eyes would sparkle when 
i used to see her and 
eyes would sparkle when 

eduardo.”

“i was only certain that when i disagreed 
with something, my heart would start bea-
ting harder and i felt like talking but i 
didn’t...i was scared to death to talk.”

FeaR / eMBaRRassMenT

“i was only certain that when i disagreed 
with something, my heart would start bea-
“i was only certain that when i disagreed 
with something, my heart would start bea-
“i was only certain that when i disagreed 

ting harder and i felt like talking but i 
with something, my heart would start bea-
ting harder and i felt like talking but i 
with something, my heart would start bea-

didn’t...i was scared to death to talk.”

“Many women are embarrassed 

“afraid of expressing their 
sexual orientation and not 
“afraid of expressing their 
sexual orientation and not 
“afraid of expressing their 

be respected.”

DuRinG The Discussions in The WoRKshoPs, iT BecaMe cleaR TheRe Was a GeneRal lacK oF unDeRsTanDinG aBouT WasTe PicKinG, The cooPeRaTiVes anD PoliTics.

lacK oF 
qualiFicaTions
Isn’t it nice to see a leader talking and 
debating with so much confi dence? 
It’s during these moments that women 
take note of the skills they lack, what 
they still have to learn. Take a look at 
this statement:
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“...we know 85% of 
the workers (in the 
warehouses) are women. 
We know most of them 
are the ones who 
support their families’ 
livelihoods.”

“our peers don’t under-
stand the diffi culties of 
collecting materials with 
the truck when we are 
suffering from menstrual 
cramps.”

“Men stay away during 
the sorting process, they 
think this is a women’s 
job.”

“in the association, i never 
participated in anything, they 
never invite anybody to the 
auditing process, everything 
is done behind closed doors, 
i’m powerless there.”

“You have the right to 
feel sexual desire, to 
touch yourself without 
feeling guilty...”

seXisM anD DiscRiMinaTion
Sexism is directly linked to discrimination.
Most men discriminate against women because they think 
women are inferior; they think women are unable to do many 
things. This discrimination is not always obvious and is often 
concealed. There are also some women who think men make 
better leaders. This is a result of the fact men have socially and 
historically been given more space to be at the forefront of 
businesses and politics. Women are now looking to gain more 
recognition in such spheres since they have either been 
excluded or marginalized from public spaces.

Since this has been embedded in our culture and history, both 
men and women end up reproducing these sexist attitudes and 
ideas on a daily basis.

“in the association, i never 
participated in anything, they 
never invite anybody to the 
participated in anything, they 
never invite anybody to the 
participated in anything, they 

auditing process, everything 
never invite anybody to the 
auditing process, everything 
never invite anybody to the 

is done behind closed doors, 
auditing process, everything 
is done behind closed doors, 
auditing process, everything 

“You have the right to 

touch yourself without 



“some women suffer from back 
problems – due to being bent 
down for long hours and having 
to carry heavy bundles.”

healTh issues/sicKness 
anD WoRK oVeRloaD
We have double and triple shifts.

“What happens to your 
arms and back when you 
lift a 200 to 300 kilo 
bundle?”

“What happens to your 
arms and back when you 
“What happens to your 
arms and back when you 
“What happens to your 

lift a 200 to 300 kilo 
arms and back when you 
lift a 200 to 300 kilo 
arms and back when you 

bundle?”
lift a 200 to 300 kilo 
bundle?”
lift a 200 to 300 kilo 

down for long hours and having 

“What happens to your 
arms and back when you 
“What happens to your 
arms and back when you 
“What happens to your 

lift a 200 to 300 kilo 
arms and back when you 
lift a 200 to 300 kilo 
arms and back when you 
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Finally, women have to face two obstacles, 
which include illnesses due to hard work and 
the strains of having to work both at home and 
in the warehouse. Women have many duties: 
looking after children, the sick, the elderly and 
even inmates. How are they going to fi nd any 
time for the struggle?

so ManY PRoBleMs, Don’T You 
aGRee? anD We sTill haVen’T 
MenTioneD issues such as DRuG 
use anD The naTional WasTe 
ManaGeMenT Policies. BuT leT’s 
KeeP ouR heaDs helD hiGh anD 
neVeR GiVe uP!

even inmates. How are they going to fi nd any 



WhaT aRe These neeDs?
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quesTion: WhaT aRe The neeDs anD 
suGGesTions FoR WoMen To GuaRanTee 
TheiR auTonoMY?
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AND THERE WERE OTHER PROPOSALS...

The

Do Y
ou K

noW
 WhaT 

DeM
anDs

 WeRe
 

BRou
GhT u

P Du
RinG

 

The 
WoRKs

hoPs
?
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Women 
are +

Diplom
a

issueThaTMosTcaMe uPWas TheiR DesiRe To leaRn



conDiTionsconDiTions
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anD Do You 
ThinK ThaT 
Was iT?

WoMens suPPoRT 
cenTRe

WelcoMe

chilDRen

eDucaTion

TRansPoRT FuRniTuRe

cloThinG

housinG

Weas WoMen, ouR neeD To iMPRoVe MaTeRial
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- lawyers
- Psychologists

- enforcement of gender
violence laws

- support
- Recognition 

- Partners in the struggle 
for women’s rights 

aDVisoRY 
seRVices

Men’s 
inVolVeMenT

aDVisoRY 
seRVices

WoMen Don’T WanT To 
Be JusT ReMeMBeReD on 
MoTheR’s DaY

We WanT TWo VeRY 
iMPoRTanT ThinGs:



WoMen WasTe PicKeRs aRe 
noT The onlY ones BeinG 
DiscRiMinaTeD aGainsT. 

BoTh Men anD WoMen WasTe 
PicKeRs aRe MaRGinaliZeD 

FoR DealinG WiTh WasTe, 
FoR BeinG PooR anD FoR 

BeinG BlacK!!!

WoMen WasTe PicKeRs aRen’T 
onlY DiscRiMinaTeD aGainsT 
BY Men WasTe PicKeRs... 
WoMen, in GeneRal, aRe 
TReaTeD as inFeRioR BY 
Men aT hoMe, aT WoRK anD 
in PoliTics.1

2
19

WoMen WasTe PicKeRs aRe 

socieTies aRe 
sTill RacisT 
anD seXisT.

as a ResulT oF 
all oF This, We 
aRe noW aWaRe 
oF TWo ThinGs



WhaTso
TalKs? 

i TaKe PRiDe in BeinG a WasTe PicKeR 

We aRe conqueRinG MoRe sPace

WoMen’s Voices aRe 
BecoMinG sTRonGeR

ManY WoMen haVe alReaDY 
oVeRcoMe aDVeRsiTY

We aRe conqueRinG MoRe sPace

cooPeRaTiVes 
aRe sPaces WheRe 
We haVe suPPoRT
anD also leaRn

20

eMeRGeD FRoM all These
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hisToRY...

WoMen
WasTe PicKeRs Don’T WanTTo Miss

oF
hisToRY...

WoMen nee
D 

To suPPo
RT 

each oTheR

iT’s noT an issu
e 

oF inFe
RioRiTY, 

iT’s aBouT
 a lacK 

oF oPPo
RTuniTies

We WanT To Be 
leaDeRs in The 

associaTions anD 
in The MoVeMenT

WoMen neeD 
MoRe 

conFiDence

We DiDn’T 
JusT coMe 
To sinG

We haVe To 
FiGhT FoR ouR 

RiGhTs!
We Don’T WanT 
To JusT Be aT 

The Bases
We WanT T

o 

seT u
P 

ReFlec
Tion 

GRouPs

We neeD To haVe The 
DesiRe To FiGhT, To PaRTiciPaTe

We WanT econoMic, 
PoliTical anD 

sYMBolic PoWeR!!!

We WanT To 
PaRTiciPaTe 
MoRe in The 

ManaGeMenT oF 
The associaTions

We WanT a 

PeRManenT 

WoMen’s FoRuM.

ouT on BeinG
PaRT



ThaT DeseRVes a RounD 
oF aPPlause!

so, MY FRienDs, noW We neeD To huMBlY 
ThinK aBouT hoW To aDRess all These 
issues in oRDeR To BuilD a MoRe JusT 
anD KinDeR counTRY. 
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To Do
MoRe

Addressing gender issues means a lot more 
than just organizing some events for women. 
These events are important, but they should 
reflect a plan for continuous action. In other 
words, they should not just be sporadic, but 
based on a group of coherent and inclusive 
actions integrating both men and women.    

The following key issues must be taken into 
account: work to transform the structures that 
perpetuate women’s discrimination; develop 
and implement empowerment programmes for 
women on a continuous basis; include gender 
demands in the waste pickers’ collective claims 
at the local, state and national levels.  

Transforming gender relationships implies not 
only making changes in one’s attitudes, but also 
making changes in the structures within the 
organizations that perpetuate structural gender 
inequalities. This means:   

_ Setting up gender forums or committees 
within the regional and national waste picker’s 
movements.

_ Establishing representative participation of 
women in leadership/coordination positions in 
the cooperatives and in the movement.

_ Creating a gender-based programme that in-
cludes continuous and inclusive actions: literacy 
programs, political training, management and 
public speaking training, educational campaigns 
on issues such as gender violence, day care 
centres, sexuality, women’s health, and actions 
against homophobia, etc... The main demands 
of women waste pickers were identifi ed in the 
workshops held in Minas Gerais, Brazil 
(see pages 17, 18 and 21).    

Helpful resources to develop gender-based pro-
grammes in your cooperative, network or move-
ment:

1. Visit WIEGO’s website; www.wiego.org, for 
more information on the gender workshops and 
participatory process in Minas Gerais, Brazil. See: 
www.wiego.org/informal-economy/waste-gen-
der-rethinking-relations-empowerment) and 
www.wiego.org/wee/gender-waste-project.

2. For guidelines on project development tools, 
see: Rudin, Victoria, 2013, “Gender and Recycling: 
Tools for Project Design and Implementation: 
Regional Initiative for Inclusive Recycling.” 
www.iadb.org/en/publications/publication-de-
tail,7101.html?id=72905
Chapter 3 of this booklet provides tools for work-
ing with gender issues in recycling.

Let’s get to work and good luck.

Sonia Dias _ WIEGO



acKnoWleDGeMenTs
a sPecial ThanKs To all The PaRTiciPaTinG 
WasTe PicKinG cooPeRaTiVes

Apaig 
Ara 
Ascab 
Ascacon 
Ascad 
Ascajuf 
Ascaleme 
Ascamarita 
Ascamp 
Ascamrrp 
Ascanavi 
Ascanovi 
Ascanuk 
Ascap 
Ascapel 
Ascarbev 
Ascarip 
Ascavap 
Ascito 
Ascob 
Ascol 
Asmac 
Asmarcol 
Asmare 
Associação Senhor do Bom Jesus 

Astrapi 
Astriflores 
Astrine 
Atlimarjom 
Camar Mariana
Coomarin 
Cooperativa-CRT 
Coopercata 
Coopersol Leste 
Coopersoli 
Coopert 
Nova vida 
Padre Faria 
Recicarmo 
Recifor 
Samonte

Sponsor: WIEGO

Coordination:
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